
SPECIAL POINTS OF 
INTEREST:

The NWPA ALF’s  
jurisdiction covers 19 
Pennsylvania Counties: 
Armstrong, Beaver, 
Butler, Cameron, Clarion, 
Clearfi eld, Crawford, 
Elk, Erie, Forest, Indiana, 
Jeff erson, Lawrence, 
McKean, Mercer, Potter, 
Venango, Warren and 
Westmoreland. We produce 
this newsletter for the 
members  of our affi  liates.

Any comments or 
questions about this 
newsletters or its contents 
should be sent to  the 
NWPA ALF is located at 
1276 Liberty St. Ste. 2 in 
Franklin, PA 16323. 
https:unionhall.aflcio.org/

nwpaalf 

2020 UNION FAMILIES 
CHRISTMAS PROJECT

The NWPA Area Labor Federation and the Washington-
Greene CLC have undertaken an enormous project 
“2020 Union Families Christmas Project” and with the 
collaboration and support of organized labor and our 
friends, it can be successful.

In Western Pennsylvania, we have two Local Unions on strike; UAW 1311 in Langeloth, 
PA FOR MORE THAN A YEAR with approximately 90 members, and USW 1016 in 
Farrell, PA with approximately 425 members.

Our goals are a $25 gift card to help with Christmas Dinner for each family, gifts, and a fi lled 
stocking per child. We realize this is a lofty goal, but we know with your help we can do 
it!  Rosann and a few volunteers are working on homemade stockings for the children, 
if you can help. She needs people to sew at their homes and will deliver the material, 
supply everything needed, and pick up the stockings when completed.

Solidarity is not just a word; it is the actions of camaraderie. We hope you will join us in 
Solidarity and help our union brothers and sisters by making Christmas brighter for their 
families.

Here is how you can help:
 You can help by serving as a coordinator and outreach to your members/co-workers for 

gifts and donations.
 You and/or your organization can donate, any amount will help.
 You can buy a Giant Eagle gift card for a dinner for a family or a child gift/gift card 
 You can donate items to use as stocking stuffers.     
 You can volunteer to help sort gifts, fi ll the stockings, and more as needed.

Note: if you buy Giant Eagle gift cards as gifts the children, they can purchase a gift card of 
their choice of the same value and their parents will earn the fuel perks for gas or food.
We invite the coordinators/representatives to join us if they would like to volunteer at the 
event/s. IF NEEDED, WE CAN MAKE THIS A DRIVE THROUGH CHRISTMAS! The 
important thing is the gifts get to the children. Thank YOU in advance for your Help!

Donations should be made payable to "NWPA ALF 
Christmas Project" and mailed to 1276 Liberty St. Ste 2, 

Franklin, PA 16323.
"Angel Tags" are available for the children, beginning on page 9 is the list which is not 
complete additional Angels will be added as the information is received. Angel Tags 
can be emailed if requested at nwpaalf@gmail.com . 

For more information or to volunteer, call Rosann at 814-360-8336 or email
nwpaalf@gmail.com, Andrew at 724-854-0605, or Wayne at 724-678-2229.





CAN A WORKING REMOTELY INJURY BE WORKERS COMPENSATION?
by Barb Holmes -Blaufeld, Schiller & Holmes LLP

With many individuals still working remotely, the question may come up:  what if I get hurt at home while I am 
working?  Will I be covered by workers’ compensation benefi ts?  The answer SHOULD be yes, but it might depend upon 
when and where in the workday the injury occurs.

Some time ago, when Verizon’s employees started working remotely, Brenda Alston began working from her 
home part of the week.  Her “offi  ce” was in her basement, and on January 7, 2002, she was upstairs in the kitchen drinking 
a glass of juice when her supervisor called regarding an issue that demanded immediate attention.  While going downstairs 
to her offi  ce, Ms. Alston fell and was seriously injured.  The case was defended on the basis that Ms. Alston was not in 
the course of her employment, because she had gone upstairs to get a drink, and was furthering her own needs, not the 
employer’s.  In deciding the case, the Court held that Ms. Alston was working in a fi xed work location approved by the 
employer—her home offi  ce—and that an “inconsequential or innocent” departure from work during regular work hours 
did not take her out of the course of her employment.  The fact that she was at home did not result in a denial of benefi ts.

However, in a case decided after Ms. Alston’s case, a gentleman was found slumped in his chair in his basement 
offi  ce, from an intercranial hemorrhage, and died some ten days later.  In that case, no one could determine what Mr. 
Werner was doing at the time that he suff ered the injury or whether he was even performing work-related activities, 
because he used his basement offi  ce for both work-related and home related paperwork.  His widow testifi ed that she 
talked to him before going out in the late morning but found him unconscious and with a nosebleed when she went 
downstairs at 2 PM.  His son testifi ed that there was an exit in the basement and that his dad sometimes went outside 
to smoke through that door, but that he found his dad’s glasses and some drops of blood by the front door.  There was 
evidence that Mr. Werner had sent some work-related emails, but the last of those admitted into evidence was shortly 
after 10 a.m.  Witnesses on behalf of the employer testifi ed that Mr. Werner had a work laptop that he used at this home 
offi  ce and he was a salaried employee that set his own schedule.  One co-worker testifi ed that he had talked to Mr. Werner 
that morning.  Based on all this evidence the Judge found that this was NOT a work-related injury, because there was no 
evidence that Mr. Werner was performing work activities or taking an “inconsequential or innocent” departure from his 
work duties when injured.  The Court ultimately affi  rmed the Workers’ Compensation Judge, relying on Ms. Alston’s case, 
and holding that “sadly,” in Mr. Werner’s case, no one could establish what happened at the time Mr. Werner was injured.  
While there was speculation that Mr. Werner may have been outside smoking on a “work break,” the Court considered that 
to be speculative at best.  Therefore, benefi ts were denied.

What does this mean for people working remotely now who might be injured?  It seems fairly clear that a break to 
use the rest room or to get something to eat may be seen as a momentary departure and compensable, if the injury occurs 
going to or from; however, many of us, when working from home, fi nd ourselves “multi-tasking” and therefore the break 
may be more than inconsequential.  Checking a hot crock pot or pulling laundry out of the washer and into the dryer—
even if on a conference call—may not result in a compensable injury if one gets burned or tears a rotator cuff .  Tripping 
over the kids’ homeschooling (remote learning) school supplies scattered all over the entryway on the way to the stairs 
leading to the upstairs room where one is remotely working may not result in a work-related injury because that “condition 
of the premises” may exempt the employer from liability.  Checking emails while walking downstairs—not a good idea 
anyway—may not be compensable if it is done outside of 
work hours if that employee needs to clock in/out or if it is 
not something the employee would ordinarily be doing, or 
has done during the course of at home work.

This is not to say that these circumstances should 
not be evaluated if an injury occurs while working at 
home—many injuries might be compensable.  However, 
as the facts of the cases discussed in this email show, the 
FACTS ARE IMPORTANT.  Evidence supporting those 
facts is important.  These cases turn on exactly what was 
going on when the injury occurred.



Know Your Rights!                                                                               Protect Your Rights!

Main Offi ce:  2107 Sidney Street Pittsburgh, PA 15203
Branch Offi ce:  215 S. Main Street, Suite 1, Zelienople, PA 16063

412.488.6000 Fax 412.488.8020 Toll Free1.866.306.2667

www.rudberglaw.com

COVID-19 - Work Comp and FFRCRA
 Prepared by Rudberg Law Offi  ces, LLC

If you are diagnosed with 
COVID-19, you may be covered 
under the Workers’ Compensation 
Act for any time that you miss 
and for any resultant medical 
bills.  The Workers’ Compensation 
Act provisions which would 
apply would be those that cover 
occupational diseases.  The 
requirements to be shown would 
be that you were exposed to the 
contaminant and that you have 
medical evidence which relates 
your condition to your work and 
an exposure by a co-worker.  
Although there is a presumption 
that the disease was contracted 
at work in certain situations, as a 
practical matter it would be best 
to have a medical doctor indicate 
the cause in writing. The usual 
notice provisions of 120 days 
to the employer would still be a 
prerequisite. 

If you are exposed to a co-
worker who has tested positive 
and must quarantine, workers’ 
compensation would not apply 
because you do not have an 
illness, but you may be able 
to secure unemployment 
compensation benefi ts or the  
benefi ts described below. 

If you or a family member is 
aff ected by COVID-19 paid 
leave under the provisions of 
the recently enacted Families 
First Coronavirus Response Act 
(FFCRA) may be helpful to you.  

The FFCRA, which went into 
eff ect on April 1, 2020, provides 
for emergency paid sick leave 

(EPSLA) and emergency paid 
Family and Medical Leave Act 
benefi ts (EFMLEA).  The law 
covers any private entity or 
individual who employs fewer 
than 500 Employees.  29 CFR 
826.40(a).  It provides that 
covered employers must provide 
Paid Sick Leave and Expanded 
Family and Medical Leave to 
eligible employees.  29 CFR 
826.40(a).  While the law provides 
that businesses with fewer than 
50 employees may be able 
to obtain an exemption when 
off ering leave benefi ts would 
jeopardize the viability of the 
business as a going concern.

Regarding employee eligibility, the 
EPSLA provisions of the FFCRA 
provide that all employees 
of a covered employer are 
eligible for paid sick leave.  29 
CFR 826.30(a).  The EFMLEA 
provisions of the law, meanwhile, 
provide that all employees 
employed by a covered employer 
for at least thirty calendar days 
are eligible for expanded family 
and medical leave.  29 CFR 
826.30(b).  The only exceptions 
are for employees who are health 
care providers or emergency 
responders, and for certain U.S. 
Government Executive Branch 
employees.  29 CFR 826.30(c)
(d). 

 The FFCRA provides that 
covered employers are required 
to provide eligible employees two 
weeks (up to 80 hours) of paid 
sick leave under the EPSLA at 
two-thirds the employee’s regular 

rate of pay where the employee 
is unable to work because of the 
need to care for a child whose 
school or child care provider 
is closed or unavailable for 
reasons related to COVID-19.  In 
fact, Section 826.20 of the law 
expressly provides:

“(a) Qualifying reasons for 
Paid Sick Leave.  (1) An 
Employer shall provide to 
each of its Employees Paid 
Sick Leave to the extent that 
Employee is unable to work 
due to any of the following 
reasons: 

(v) The Employee is 
caring for his or her Son 
or Daughter whose School 
or Place of Care has been 
closed for a period of time, 
whether by order of a State 
or local offi  cial or authority 
or at the decision of the 
individual School or Place 
of Care, or the Child Care 
Provider of such Son or 
Daughter is unavailable, 
for reasons related to 
COVID-19.”

29 CFR 826.20(a)(v).  

If your employer is over 500 
employees, it is assumed 
that they will provide similar 
protection, however it is not 
required by law.  

If you need assistance with 
this or any work comp or 
injury issue, please feel free to 
contact us.



In September of 2020, several 
public-school offi  cials in Scranton, 
Pennsylvania were criminally 
charged with concealing 
inspections that found dangerous 
levels of asbestos in classrooms, 
restrooms, and a cafeteria in 
the Scranton School District.  
Philadelphia Public Schools had 
to close several school buildings 
earlier this year to address 
asbestos that posed a health risk 
to children and adults working 
in those schools.  Several years 
ago, Schenley High School, part 
of the Pittsburgh Public School 
system, was abandoned because 
the school district could not aff ord 
to remediate the asbestos in the 
building. The building, listed on 
the National Registry of Historical 
Places and Pittsburgh’s History 
and Landmarks Foundation 
Registry, had extensive 
deteriorating plaster that 
contained asbestos.  

Decades ago, many public 
and private buildings, including 
schools were built with wall 
insulation, wall and ceiling plaster, 
and fl oor tiles that contained 
asbestos.  Asbestos containing 
products were commonly 
used to insult pipes and other 
industrial equipment in schools 
and commercial buildings.  
Factories and industrials plants 
also commonly were built with 
asbestos containing materials. 
Asbestos was a common additive 
to gaskets, packing material 
and insulation used in many 
plants and factories in Western 

Pennsylvania before 1980.     

Buildings and industrial plants 
constructed with or containing 
asbestos pose a risk to those 
who have worked or are working 
in these buildings and plants.  
As asbestos deteriorates, it can 
release hazardous small fi bers 
into the air. When inhaled, these 
fi bers can cause lung cancer, 
asbestosis and mesothelioma.  
Mesothelioma a deadly cancer of 
the lining of the lungs.  

A report of the Environmental 
Working Group Action Fund in 
2015 found that Pennsylvania’s 
death rate related to asbestos 
was 50 to 100 percent above the 
national average. With Western 
Pennsylvania’s history as a 
center for industry, this statistic 
is perhaps not surprising. The 
National Institute of Occupational 
Safety and Health has found 
that plumbers, pipe fi tters, 
steam fi tters, electricians and 
construction workers are most 
vulnerable to asbestos-related 
diseases.  But asbestos-related 
diseases are not limited to these 
occupations. There have been 
reported cases of mesothelioma 
among teachers, maintenance 
workers and others who worked 
in buildings known to contain 
asbestos.  Roofers who worked 
with asbestos containing roofi ng 
material, auto mechanics who 
worked with asbestos containing 
brake pads and individuals 
who worked in boiler rooms of 
ships are all likely to have been 

exposed to asbestos in their 
workplace. 

Asbestos manufacturers and 
suppliers knew of the potential 
hazardous eff ects of exposure to 
their products, and Pennsylvania 
law permits the fi ling of asbestos 
claims against manufacturers, 
employers, property owners and 
suppliers of asbestos.  It often 
takes 20, 30 or even more years 
for an asbestos disease to appear 
after exposure.  Knowing all the 
places you worked is critical 
to determining what asbestos 
products you were exposed 
to.  The evidence needed to 
establish a claim against an 
asbestos supplier, manufacturer 
or an employer or property 
owner will often be decades 
old.  The attorneys at Caroselli, 
Beachler & Coleman have 
been pursuing asbestos claims 
for their clients since the early 
1970s and have access to the 
documentation, testimony, and 
evidence necessary to successful 
represents individuals with an 
asbestos related disease and their 
families.

If you or someone you know 
has been diagnosed with 
mesothelioma, asbestos-related 
lung cancer or any asbestos-
related disease (even if they 
were a smoker), please contact 
Attorney Craig Coleman at  
Caroselli Beachler & Coleman, 
toll-free at 1-800-222-8816 or 
email at ccoleman@cbmclaw.
com.

ASBESTOS EXPOSURE IN PENNSYLVANIA
by Craig Coleman

CAROSELLI BEACHLER & COLEMAN, LLC
REPRESENTING INJURED PERSON AND THEIR FAMILIES THROUGHOUT WESTERN PA SINCE 1972.

NO FEES UNLESS DAMAGES ARE RECOVERED.
LOCAL APPOINTMENTS AVAILABLE.

412-391-9860  -800-222-8816  www.cbmclaw.com
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Toys for Tots   
September 20, 2019

Dear Brothers and Sisters,

The Butler County United Labor Council invites you to join us in our “Labor Days of Ac  on” during October, 
November and December 2020.  The Council and a  ending delegates have decided to once again partner with 
the U.S. Marines and their Toys for Tots program this year.
“The objec  ves of Toys for Tots are to help less fortunate children throughout the United States experience the 
joy of Christmas; to play an ac  ve role in the development of one of our na  on’s most valuable resources – our 
children; to unite all members of local communi  es in a common cause for these months each year during the 
annual toy collec  on and distribu  on campaign; and to contribute to be  er communi  es in the future.”  All of 
which are sound principles that our Labor Organiza  on represents too!
We ask that you collect new, unwrapped toys during November and December.  Toys should be appropriate for 
age’s birth through 12 years of age.
We are going to make this really easy for all of you to par  cipate.  Simply make a monetary dona  on to the Butler 
County Labor Council and we will do the shopping for you!  Please make checks payable to Butler County Labor 
Council (memo: Toys for Tots) and mail to: 

Butler County Labor Council
     P.O. Box 2148
     Butler, Pa. 16003-2148

Please respond by Tuesday, December 8, 2020 so that we can get the toys ready for the children.
If your local chooses to collect toys, we will be happy to provide you with a “Toys for Tots” collec  on box.  Once 
you are overfl owing with toys, simply call us at one of the numbers listed below and we will be happy to schedule 
a pick up, or Toys can be brought to the UAW Local 3303 offi  ce at Pullman Center in Butler. All toys will be stored 
at that loca  on and will be delivered to the Toys for Tots distribu  on loca  on in  me to sort and organize gi  s for 
parents and guardians of children to pick up in  me for Christmas!
Let’s make our “Day of Ac  on” bring joy and hope to the less fortunate children in our communi  es!
In Solidarity,

Jim Saeler   Ken Baldauf              Roy Lewandowski
President, Butler CLC  U.S. Marine Corps            U.S. Air Force
And Building Trades  IBEW Local 5 (re  red)           IBEW Local 5
(724) 607-1030  (412) 841-5001                                                 





AFL-CIO Code of Conduct 
Training for new designees



USW
Union Family Sex age

USW 1016 1 boy 15
USW 1016 1 girl 19
USW 1016 2 girl 11
USW 1016 2 girl 15
USW 1016 3 boy 7
USW 1016 4 boy 13
USW 1016 4 girl 16
USW 1016 5 boy 5
USW 1016 6 boy 2
USW 1016 6 boy 5
USW 1016 7 boy 10
USW 1016 8 girl 15
USW 1016 9 boy 6
USW 1016 9 girl 9
USW 1016 10 girl 2
USW 1016 11 girl 2
USW 1016 12 boy 6
USW 1016 12 girl 2
USW 1016 12 girl 6
USW 1016 12 girl 11
USW 1016 12 girl 15
USW 1016 13 boy 12
USW 1016 13 boy 14
USW 1016 14 boy 15
USW 1016 14 boy 18
USW 1016 14 girl 12
USW 1016 15 girl 13
USW 1016 16 girl 15
USW 1016 17 boy 13
USW 1016 17 boy 21
USW 1016 17 girl 16
USW 1016 18 boy 11
USW 1016 18 girl 13
USW 1016 19 girl 1
USW 1016 20 boy 7
USW 1016 20 girl 6 months
USW 1016 20 girl 2
USW 1016 21 boy 9
USW 1016 21 girl 17
USW 1016 22 girl 21
USW 1016 22 boy 12
USW 1016 23 girl 2
USW 1016 24 girl 2
USW 1016 24 girl 16
USW 1016 24 girl 21
USW 1016 25 boy 13
USW 1016 25 boy 17

USW 1016 26 girl 13
USW 1016 26 girl 15
USW 1016 27 girl 19
USW 1016 28 boy 17
USW 1016 29 boy 8
USW 1016 29 boy 12
USW 1016 30 boy 17
USW 1016 30 boy 16
USW 1016 30 girl 22
USW 1016 31 boy 2
USW 1016 31 boy 5
USW 1016 31 boy 7
USW 1016 32 boy 7
USW 1016 32 boy 15
USW 1016 32 girl 9
USW 1016 32 girl 11
USW 1016 33 girl 16
USW 1016 34 girl 10
USW 1016 35 boy 17
USW 1016 35 girl 15
USW 1016 36 girl 9
USW 1016 37 girl 11
USW 1016 38 girl 17
USW 1016 39 boy 4
USW 1016 40 boy 3 Months
USW 1016 40 girl 2
USW 1016 41 boy 8
USW 1016 41 girl 7
USW 1016 42 boy 8
USW 1016 42 girl 1
USW 1016 42 girl 3
USW 1016 42 girl 10
USW 1016 42 girl 13
USW 1016 43 boy 10
USW 1016 43 boy 17
USW 1016 43 girl 21
USW 1016 43 girl 22
USW 1016 44 boy 3
USW 1016 44 boy 5
USW 1016 44 boy 7
USW 1016 45 boy 18
USW 1016 46
USW 1016 47 boy 9
USW 1016 47 girl 4
USW 1016 48 girl 10
USW 1016 48 girl 14
USW 1016 49 boy 2
USW 1016 50 boy 13
USW 1016 50 boy 15



USW 1016 51 boy 17
USW 1016 51 girl 16
USW 1016 52 boy 1
USW 1016 52 boy 5
USW 1016 52 boy 11
USW 1016 53 boy 18
USW 1016 54 boy 17
USW 1016 55 boy 13
USW 1016 56 boy 5
USW 1016 57 girl 12
USW 1016 58 girl 3
USW 1016 58 girl 4
USW 1016 59 boy 13
USW 1016 59 girl 8 months
USW 1016 59 girl 2
USW 1016 59 girl 5
USW 1016 59 girl 6
USW 1016 59 girl 9
USW 1016 60 boy 9
USW 1016 60 boy 11
USW 1016 60 boy 14
USW 1016 61 boy 11
USW 1016 62 girl 10
USW 1016 62 girl 13
USW 1016 63 boy 14
USW 1016 63 boy 14
USW 1016 64 boy 2
USW 1016 64 boy 8
USW 1016 64 girl 13
USW 1016 64 girl 16
USW 1016 65 girl 8
USW 1016 65 girl 8
USW 1016 66 boy 13
USW 1016 66 girl 17
USW 1016 67 boy 9
USW 1016 67 girl 5
USW 1016 68 girl 14
USW 1016 68 boy 11
USW 1016 69 boy 5 Months
USW 1016 70 boy 2
USW 1016 70 boy 3
USW 1016 70 girl 7
USW 1016 71 girl 24
USW 1016 72 boy 8
USW 1016 72 girl 10
USW 1016 73 boy 14
USW 1016 74 boy
USW 1016 74 boy

USW 1016 75 boy 17
USW 1016 75 girl 2
USW 1016 75 girl 3
USW 1016 75 girl 4
USW 1016 75 girl 8
USW 1016 75 girl 13
USW 1016 76 boy 10
USW 1016 77 boy 7
USW 1016 77 girl 2
USW 1016 78 boy 12
USW 1016 78 boy 13
USW 1016 79 boy 8
USW 1016 79 girl 2
USW 1016 80 boy 3
USW 1016 81 boy 7
USW 1016 81 girl 9
USW 1016 82 boy 5
USW 1016 83 boy 4
USW 1016 83 boy 6
USW 1016 84 boy 19
USW 1016 84 girl 16
USW 1016 85 boy 15
USW 1016 85 girl 12
USW 1016 86 boy 8
USW 1016 86 boy 15
USW 1016 87 girl 20
USW 1016 87 girl 23
USW 1016 88 boy 7
USW 1016 88 girl 16
USW 1016 89 boy 11
USW 1016 90 boy 11
USW 1016 90 girl 3
USW 1016 90 girl 9
USW 1016 91 boy 13
USW 1016 91 boy 15
USW 1016 92 girl 5
USW 1016 92 girl 7
USW 1016 93 boy 3 Months
USW 1016 93 boy 5
USW 1016 94
USW 1016 95 boy 1
USW 1016 95 girl 3
USW 1016 96 boy 14
USW 1016 96 girl 3
USW 1016 97
USW 1016 97
USW 1016 98 boy 9
USW 1016 98 girl 14

USW 1016 99 boy 15
USW 1016 99 girl 19
USW 1016 100 boy 13
USW 1016 101 boy 15
USW 1016 101 boy 15
USW 1016 101 girl 10
USW 1016 102 boy 15
USW 1016 102 girl 14
USW 1016 103 girl 1
USW 1016 104 boy 14
USW 1016 105 boy 2
USW 1016 105 girl 12
USW 1016 105 girl 13
USW 1016 105 girl 16
USW 1016 106 boy 1
USW 1016 106 girl 13
USW 1016 107 boy 2
USW 1016 108 boy 1
USW 1016 108 boy 16
USW 1016 108 girl 10
USW 1016 109 boy 14
USW 1016 110 girl 10
USW 1016 110 girl 15
USW 1016 111 boy 3 Months
USW 1016 111 boy 14
USW 1016 112 boy 15
USW 1016 113 boy 16
USW 1016 114 girl 4
USW 1016 115 boy 8
USW 1016 115 boy 8
USW 1016 115 boy 12
USW 1016 116 girl 1
USW 1016 117 boy 3
USW 1016 117 boy 9
USW 1016 118 boy 14
USW 1016 118 boy 15
USW 1016 118 boy 22
USW 1016 119 boy 3
USW 1016 120 girl 5
USW 1016 120 girl 7
USW 1016 121 girl 3
USW 1016 122 girl 3
USW 1016 123 boy 11
USW 1016 123 boy 21
USW 1016 124 boy 15
USW 1016 124 boy 18
USW 1016
USW 1016



RETRENCHMENT & UNION SUPPORT

The PASSHE system sent letters of 
retrenchment to the tenured faculty of 
Indiana (will have the biggest impact), 
Edinboro, and Clarion Universities in our 
region.  The  New PASSHE Chancellor 
Daniel Greenstein is considering the 
prospect of merging campuses. Currently, 
three pairings of universities are being 
looked into merging with another, such as 
Lock Haven with Mansfi eld, Edinboro with 
Slippery Rock and the California University 
of Pennsylvania with Clarion. 

“The idea of retrenchment is that we [the 
union] are supposed to fi nd ways to save 
money so we don’t have to retrench and be 
able to reach that fi nancial sustainability,” 
said Martin. Tenured faculty received 
their offi cial letter of retrenchment letters, 
notifi es them that their contract will be 
ending on June 30 of the following year.( 
Non-tenured faculty by Dec. 15.)

APSCUF has been vocal in their opposition 
to the retrenchment letters.APSCUF 
suggested to minimize faculty layoffs 
include redistributing the faculty within their 
current university and through the PASSHE 
system, as well as simply accepting the 
smaller class sizes. Seeing as the former 
has already been ruled unlikely, Martin 
and the union are pushing the philosophy 
of the latter. Martin, who taught during the 
2010–2011 school year, remembers what 
large class sizes were like.

 bigger classes  leave less room for a 
personalized learning experiences 

 Teacher-student relationships could 
become severed, making it nearly 
impossible to receive a personalized 
letter of recommendation from a 
professor or be able to participate 
effectively in class discussions, 
decreasing the quality of learning for 
students. 

 larger class sizes could impact the 
courses, available due to limited sizes.

 Martin mentioned ways that students and 
alumni can help advocate against faculty 
retrenchment. First, people can write 
letters to the editors in local and university 
newspapers for further news coverage of 
the PASSHE retrenchments.  The NWPA 
ALF is encouraging our members to write 
letters of support for APSCUF members to:  
Chancellor Daniel Greenstein 2986 N 2nd 
St., Harrisburg, PA 17110-4000.
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