
SPECIAL POINTS OF 
INTEREST:

The NWPA ALF’s  
jurisdiction covers 19 
Pennsylvania Counties: 
Armstrong, Beaver, 
Butler, Cameron, Clarion, 
Clearfi eld, Crawford, 
Elk, Erie, Forest, Indiana, 
Jeff erson, Lawrence, 
McKean, Mercer, Potter, 
Venango, Warren and 
Westmoreland. We produce 
this newsletter for the 
members  of our affi  liates.

Any comments or 
questions about this 
newsletters or its contents 
should be sent to  the 
NWPA ALF is located at 
1276 Liberty St. Ste. 2 in 
Franklin, PA 16323. 
https:unionhall.aflcio.org/

nwpaalf 

Raise the Wage Act of 2021 
(H.R. 603) 

source: 

Public Sector OSHA Bill Introduced Again!



Every year we ask our affi  liates to update their Local Union 
InformaƟ on with us and mail them their;

 Current per capita billing and arrearages if applicable, 
 An InformaƟ on Update Request Form which is designed to 

obtain informaƟ on that will enable us to do a beƩ er job, 
eff ecƟ vely and strategically plan events and educaƟ onal 
programs that will truly assist our affi  liated Local Unions and 
their members. please correct and return the informaƟ on 
update form ASAP.

  If you have a Map of your jurisdicƟ on, we would appreciate a 
copy to use as a visual aide.

Mark the following dates in your calendars for our NWPA ALF 
MeeƟ ngs via ZOOM and when possible  to do safely in-person at the 
(AFSCME DC 85 HALL in Franklin), Please;

 1st Quarter meeƟ ng Wednesday, March 31st
 2nd Quarter meeƟ ng Wednesday,  June 30th **
 3rd Quarter meeƟ ng Wednesday, Sept. 29th
 4th  Quarter meeƟ ng Wednesday, Dec. 15th

Watch our newsleƩ er, Facebook page, website and emails for 
informaƟ on about the speakers for meeƟ ngs.
** This meeƟ ng is our Annual MeeƟ ng and this year we will are 
not required to have a ConvenƟ on as the ElecƟ on of our Offi  cers 
and ExecuƟ ve-Board is not unƟ l 2022. 

 The NWPA ALF tradiƟ onally plans the following annual events;
 Scholarship Essay Contests for the membership of our affi  liates 

(this year’s scholarships have been mailed and emailed to our 
affi  liates, are available inn this newsleƩ er, on our website and 
Facebook page. The deadline for the receipt of applicaƟ ons and 
essays  is May 7th),

 Flag Day CelebraƟ on on June 14th,
 A Series of EducaƟ onal Classes,this year they will be via ZOOM 

see the arƟ cle on page 16 of scheduled classes. 
 Our annual meeƟ ng in June,
 The Labor Day Parade in Erie on (Monday, Sept. 6th),
 Our Annual Golf OuƟ ng on the last Friday in September (the 

24th), and
 A Christmas Project TBD.

Note: Please note, the dates above may be subject to change 
based on COVID restricƟ ons and concerns for the health and 
safety of our members.

We are proud of our record of Guest Speakers for each of our NWPA 
ALF MeeƟ ngs, and hope you will join us for our quarterly meeƟ ngs 
and/or at our events!



Workers’ Compensation 
Lump Sum Settlements
Prepared by Rudberg Law 

Offi  ces, LLC

Workers’ Compensation is a 
benefi t for all Pennsylvania 
employees which covers wage 
loss, medical and specifi c loss 
benefi ts whenever an employee 
has an injury in the course 
and scope of employment. 
The injury can be a traumatic 
or repetitive injury, a disease 
process from an exposure 
or an aggravation of a pre-
existing condition. The injury 
does not have to be the fault 
of the employer just one that 
occurred while the employee 
was furthering the employer’s 
business. 

If the employee can no longer 
do their time of injury job due to 
the injury for whatever medical 
reason, benefi ts will have to 
be paid by the employer.  It 
should be simple; however, the 
workers’ compensation system 
is not a simple system to 
maneuver and often employees 
who should receive benefi ts 
do not receive benefi ts or even 
know that they are entitled to 
receive benefi ts.  This is, in 
part, because they are relying 
on the employer to provide 
the information to them which 
will determine if they receive 
benefi ts. Many cases that 
would otherwise lead to a 
settlement or other benefi ts, 
will never be fi led due to an 
uninformed employee.  The lack 
of information is not the fault 
of the employee who is often 
misinformed by the employer or 
insurance company that would 

pay the workers’ compensation 
benefi ts. 

Once an employee receives 
workers’ compensation benefi ts, 
if they are not able to go back 
to the same physical activity 
of their job and there is not 
another job provided by the 
employer, that injured worker 
may be in a position to settle 
their case for a lump sum. 

It is possible to resolve your 
case for a lump sum if you are 
not physically able to return to 
your time of injury employer.  
If you are on total workers’ 
compensation, the employer 
may try to either shorten the 
time you are on workers’ 
compensation benefi ts or the 
amount which you receive:

 Your employer can bring you 
back to work in a light duty 
job and pay partial workers’ 
compensation if there is a 
reduction in your wages.

 Your employer can hire 
a vocational counselor 
to fi nd job opportunities 
based on the parameters 
of the insurance company’s 
doctor or provide funded 
employment such as phone 
survey work performed in 
your home.

 Your employer can claim 
your disability is for a non-
work-related condition, for 
example, claim your injury is 
not as extensive as it is and 
due only to arthritis or the 
natural aging process

In any of these scenarios, a 
workers’ compensation judge 
may be required to adjudicate 
any confl icting issues and 
determines whether your 
benefi ts should be stopped, 
decreased or shortened.

In any type of lump sum 
settlement many factors need 
to be considered such as 
public healthcare benefi ts, child 
support, pension benefi ts etc. 
Usually, a lump sum payment is 
based on the amount which the 
employer/insurance company 
is paying weekly in workers’ 
compensation benefi ts.  It is not 
unusual to resolve a case for 
between three and fi ve years of 
benefi ts based on the particular 
circumstances in each case. 

For more information, please 
contact a skilled Pennsylvania 
workers’ compensation attorney 
with Rudberg Law Offi  ces, LLC 
at 1.866.306.2667 or info@
rudberglaw.com

Main Offi  ce: 2107 Sidney Street, 
Pittsburgh, PA 15203

Branch Offi  ce: 
215 S. Main Street, 

Zelienople PA 16063
1.866.306.2667 – 412.488.6000

www.rudberglaw.com

Know Your Rights!       Protect Your Rights!



WORKERS 
COMPENSATION 

LITIGATION IN THE 
TIME OF COVID

by Barb Holmes-
Blaulfeld, Schiller & Holmes LLP

Some injured workers may be 
wondering whether they should 
even report an injury or fi le a 
claim because of concerns that 
COVID is interrupting the workers’ 
compensation litigation system.  
THAT WOULD BE A MISTAKE!  
The Pennsylvania Bureau of 
Workers’ Compensation and its 
stakeholders—which includes 
injured workers—have adapted 
exceedingly well in this pandemic 
time, and no injured worker should 
ignore a work injury for this reason 
(or any reason, frankly!).

First, late notice is not going to 
be waived because of the pandemic.  
Notice still must be given in a 
timely fashion, which as you know 
from reading prior articles is within 
21 days to be paid from the fi rst 
day of disability, if the claim is 
accepted/awarded and NO LATER 
THAN 120 days from the date 
of injury!  The injured workers 
must still provide notice when s/
he knows or has reason to know 
of a work injury.  If there is some 
concern about how to give notice 
because the HR department is 
working remotely, or supervisors 
are not on the premises as much, 
then any and all available options 
should be utilized—computer, 
certifi ed mail, fi lling out the injury 
log, telephone calls.  Any way to 
provide notice, and more than one if 
possible, should be used.

Because the Bureau has a 
computer system to which 
employers and/or carriers report 
injuries, the information can be 
keyed into the system so as to 
generate the appropriate reports 
to the Bureau and the appropriate 
Bureau documents, such as a 
Notice of Compensation Payable, a 

Notice of Temporary Compensation 
Payable or a Notice of Denial.  So 
long as the claims handler/adjuster/
appropriate employer representative 
has computer access to the Workers 
Compensation Automation and 
Integration System (WCAIS) the 
necessary data regarding any injury 
can be uploaded.  Additionally, as 
many insurance carriers have been 
working “paperless” for some time, 
medical bills can be processed and 
paid, and other applicable functions 
undertaken.  COVID has not 
stopped the processing of claims, 
although it may delay them at 
times, if companies have downsized 
or remote workers can only log on 
during certain hours.  

Insofar as fi ling claims are 
concerned, attorneys also have 
access to WCAIS, and we can view 
the claim fi le (once we represent 
an injured workers) and fi le the 
appropriate petitions online.  Again, 
we must have permission from 
the injured worker to do so, but it 
is easy to fi le a Claim Petition or 
fi le an Answer to any employer 
fi led petition, once we enter our 
appearance.  As a practical matter, 
litigation claims are processed very 
quickly in WCAIS.  For example, 
if we fi le a Claim Petition today 
on behalf of an injured worker, 
the claim usually is assigned to 
a Workers’ Compensation Judge 
within 48 hours, and a hearing 
is scheduled to occur in several 
weeks’ time.  Therefore, as we have 
discussed in many prior articles, 
evaluating a claim and getting 
medical evidence lined up before 
fi ling is essential!  

Hearings now are held via 
telephone or video, rather than 
in person.  There may be an 
opportunity for an in person 
hearing, depending on the case, but 
it is not required, and there needs to 
be some basis provided to support 
the need for an in person hearing 
because Judges have very limited in 
person availability due to the need 
for cleaning the hearing room and 
social distancing.  Disfi gurement/
scar claims may be done in person; 

some hearings with multiple 
witnesses, particularly where there 
is a controversy over a factual issue 
may be in person; some hearings 
where an interpreter is required may 
be in person.  However, telephone/
video hearings operate the same as 
an in person hearing (except for the 
in person part): there is still a court 
reporter, there is still testimony 
taken, there are still exhibits 
uploaded into WCAIS, and a Judge 
still presides, listens and makes 
rulings.  

Additionally, the parties have 
adapted to handling other litigation 
requirements remotely as well.  
Depositions are being done by 
telephone and/or video.  Vocational 
evaluations as precedent for labor 
market surveys/earning power 
assessments are being done by 
phone.  Defense medical exams 
and impairment rating evaluations, 
however, are done in person, 
but under COVID protocols, 
with doctors providing pre-exam 
information concerning safety, and 
operating under the same COVID 
requirements as treating doctors.

Even in this pandemic, the Bureau 
of Workers’ Compensation system 
has worked to achieve a system 
where there is no excessive delay in 
moving forward with claims.  We 
have had cases in the offi  ce that 
were fi led, litigated, completed 
and decided since last March; the 
Bureau of Workers’ Compensation 
and its participants have become 
very effi  cient!  No injured worker 
should delay reporting a claim or 
consulting counsel because he/she 
believes the system is “on hold”—
nothing could be further from the 
truth!























President Biden’s Executive Orders

Below you will fi nd an updated list 
of links to each of the Executive 
Orders signed by President Biden 
to date. (Source: whitehouse.gov). 
Included are links to AFL-CIO 
statements issued in response.
 
Executive Order on Protecting Worker 
Health and Safety
●        Biden’s Executive Order on 
Emergency Safety Protections Will 
Save Lives
●        Twitter Statement
 
Executive Order on Ensuring the Future 
Is Made in All of America by All of 
America’s Workers
●        Biden’s ‘Buy American’ 
Executive Order Will Boost Economy
●        Twitter Statement
 
Executive Order on Tackling the 
Climate Crisis at Home and Abroad
●        Family-Supporting Union Jobs 
Major Component of Biden’s Climate 
Actions
●        Twitter Statement
 
Executive Order on the Revision of 
Civil Immigration Enforcement Policies 
and Priorities
●        Fixing the Systems that Have 
Failed Working Families
 
Executive Order on Protecting the 
Federal Workforce
 
Executive Order on Supporting the 
Reopening and Continuing Operation of 
Schools and Early Childhood Education 
Providers
 
Executive Order on Reforming Our 
Incarceration System to Eliminate the 
Use of Privately Operated Criminal 
Detention Facilities
 
Memorandum Condemning and 
Combating Racism, Xenophobia, and 
Intolerance Against Asian Americans 
and Pacifi c Islanders in the United 
States

 
Proclamation on the Suspension 
of Entry as Immigrants and Non-
Immigrants of Certain Additional 
Persons Who Pose a Risk of 
Transmitting Coronavirus Disease
 
Executive Order on Enabling All 
Qualifi ed Americans to Serve Their 
Country in Uniform
 
Executive Order on Economic Relief 
Related to the COVID-19 Pandemic
 
Executive Order on Establishing the 
COVID-19 Pandemic Testing Board and 
Ensuring a Sustainable Public Health 
Workforce for COVID-19 and Other 
Biological Threats
 
Executive Order on Improving 
and Expanding Access to Care and 
Treatments for COVID-19
 
Executive Order on Promoting 
COVID-19 Safety in Domestic and 
International Travel
 
Preserving and Fortifying Deferred 
Action for Childhood Arrivals (DACA)
 
Executive Order on Ensuring an 
Equitable Pandemic Response and 
Recovery
 
Executive Order on a Sustainable Public 
Health Supply Chain
 
Memorandum to Extend Federal 
Support to Governors’ Use of 
the National Guard to Respond 
to COVID-19 and to Increase 
Reimbursement and Other Assistance 
Provided to States
 
Executive Order on Ensuring a Data-
Driven Response to COVID-19 and 
Future High-Consequence Public Health 
Threats
 
Executive Order on the President’s 
Council of Advisors on Science and 
Technology
 
Reinstating Deferred Enforced 
Departure for Liberians

 
Proclamation on the Termination Of 
Emergency With Respect To The 
Southern Border Of The United States 
And Redirection Of Funds Diverted To 
Border Wall Construction
 
Executive Order on Ethics 
Commitments by Executive Branch 
Personnel
 
Modernizing Regulatory Review
 
Executive Order on Preventing and 
Combating Discrimination on the Basis 
of Gender Identity or Sexual Orientation
 
Executive Order on Protecting Public 
Health and the Environment and 
Restoring Science to Tackle the Climate 
Crisis
 
Executive Order on Ensuring a 
Lawful and Accurate Enumeration 
and Apportionment Pursuant to the 
Decennial Census
 
Executive Order on Revocation of 
Certain Executive Orders Concerning 
Federal Regulation

Executive Order on Organizing 
and Mobilizing the United States 
Government to Provide a Unifi ed 
and Eff ective Response to Combat 
COVID-19 and to Provide United 
States Leadership on Global Health and 
Security
 
Executive Order on Protecting the 
Federal Workforce and Requiring Mask-
Wearing
 
Proclamation on Ending Discriminatory 
Bans on Entry to The United States
 
Executive Order On Advancing Racial 
Equity and Support for Underserved 
Communities Through the Federal 
Government
 
Regulatory Freeze Pending Review
 
A National Day of Unity



NWPA AREA LABOR FEDERATION OFFICERS
Chair Andrew Harkulich
S_T Philip Lasky
V-chair Gary BiƩ ner
V-chair Julie BarneƩ 
V-chair J David Henderson
v-chair Richard Galiano
V-chair/Trustee Frank Telesz
Rep -GMP/trustee Anthony Modaff are

Rep -WCLC/Trustee Walter (Pat) Geiger
ExecuƟ ve Board Members

Rep AFSCME Shane Clark
Rep APSCUF Andrea Wyman
Rep ATU Paƫ  e Demichele
Rep HFIAW James Cassidy
Rep IBEW Jim Nuber
Rep IUOE Rich BarreƩ 
Rep IUPAT Giles Grinko
Rep OPEIU Jeff rey Hapke
Rep PA JBWU Linda Gomaa
Rep PSEA Mike Kalpich
Rep Roofers Jack Lee Jr.
Rep SEIU Mike Butler
Rep UA Dennis Pry
Rep UBC/ M CLC Lonnie Mcfall
Rep UFCW Daryl Busch
Rep USW Paul Pelc
Rep B&CTC Darrell Niemenski
Rep B CLC Rep Jim Saeler
Rep B-L CLC Kerrianne Theuerl
Rep CECJ CLC Jeff Miller
Rep EC CLC Rosanne Gangemi
Rep I-A CLC Jerry Shull
Rep W_F CLC Archie Graham
Rep V-C C.J. Pete Kluck

EMPLOYEE
Director Rosann Barker

AFL-CIO DIGITAL 
TRAINING SCHEDULE

UnionHall Training

UnionHall Webinar Training:

UnionHall Training Videos:

Action Network E-Activist Training:

Webinars for Union Leaders

New Officer Training:

Internal Organizing


