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2024 SCHOLARSHIP WINNERS 

 

David A. Bielski Educational Scholarship—Georgia Jellyman 

Father, Donald Jellyman is a Union Brother 

IBEW Local 712 

 

 

NWPA Area Labor Federation Scholarship—Gracie Clark 

Father, Shane Clark is a Union Brother 

AFSCME DC 85, Local 2638 

 

 

Rosann Barker Trade School Scholarship—Katie Salsgiver 

Grandfather, Gerald Cochran  is a Union Brother 

IAM 1842 Retirees 
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Labor 2024 Canvas Kick-off 
 

Who: Leaders and members of AFL-CIO affiliated labor unions, family 

members and allies 

What: Kick-off for our member-to-member political outreach program for 

the 2024 election 

 
Where: USW Local 3199 Union Hall 

  703 French Street 

  Erie, PA  16501 

 
When:  Saturday, June 29, 20224 

  1st 9 a.m. to noon 

  2nd shift non to 3:pm 

 
Bring a good pair of walking shoes and a smile.  

We will provide everything else you need. 

 
R.S.V.P. by calling or texting 412.352.0317 
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NWPA Area Labor Federation Officers 

 

Chair Andrew Harkulich  

Sec Treas Phil Lasky  

Vice-Chair Shane Clark 

Vice-Chair Richard Galiano 

Vice-Chair Julie Barnett 

Vice-Chair Maria Delgado 

Vice-Chair William Palmer 

GMP Rep/Trustee Anthony 

Modaffare 

OPEIU Rep/Trustee Jeffrey Hap-

ke  

IBEW/Trustee Declan Pape 

 

Executive Board Members 

  

Rep B-L CLC Alicia Craig 

Rep B CLC Jim Saeler  

Rep CECJ (P)CLC Jeff Miller  

Rep E-C CLC Angel Negron 

Rep GWCLC Walter (Pat) Geiger 

Rep I-A CLC Rachel Sternfeld  

Rep M CLC Lonnie McFall  

Rep V-C Chapter CJ Pete Kluck  

Rep W-F (M) CLC Richard Barrett  

Rep B&CTC Rep Retiree Groups 

Daryl Busch  

Rep AFSCME Dave Carey  

Rep AFT Antonella Spinelli  

Rep CWA Steve Tulblaenko  

Rep APSCUF Lee Williams  

Rep GMP Anthony Modaffare  

Rep IBEW Frank Telesz Jr  

Rep IBT John Cerra  

Rep IUOE Jeff Blymiller  

Rep IUPAT Ron Buechel  

Rep Iron Workers Greg Bernarding  

Rep OPEIU Jeffrey Hapke  

 

Rep PAJBWU John Cochran 

Jr  

Rep SEIU Mike Butler  

Rep TWU Dennis Sabina  

Rep UA James C Kirsch  

Rep UBC Lonnie McFall  

Rep UFCW Rebecca Valvo  

Rep UMWA Chuck Knisell  

Rep USW Paul Pelc  

 

Director NWPA ALF  

Amy Alcorn 

 

 OUR NEWEST CLC PRESIDENTS 

ERIE– CRAWFORD CLC—RYAN SANDERS 

GREATER WESTMORELAND CLC—MICHAEL HARTUNG 

 



NWPA ALF News Page 6 

 



Page 7 



NWPA ALF News Page 8 



Page 9 



NWPA ALF News Page 10 



Page 11 



NWPA ALF News Page 12 



Page 13 

 



NWPA ALF News Page 14 

I KNOW WHAT YOU DID THIS SUMMER 
There was a movie with a similar title in the 1990’s about four friends who dumped a body—and those 

friends panicked because someone seemed to be aware of their activities even though they weren’t sure how.  
At times, injured workers may feel the same, when they are off work on compensation, but people seem to 
know what they are doing, when and with whom.  Summer seems to be the time when this can occur more 
frequently, because people are outside, the weather is nice, and many have outdoor hobbies or activities that 
they enjoy.  Can this creepy “being watched” feeling be real?  Is it legal?  And can it have an effect on an 
individual’s workers’ compensation benefits?  The answer to all of these questions is “yes.”  

First, surveillance in workers’ compensation cases is real, and it is a tool that insurance carriers use to 
see whether they can “catch” an injured employee acting in a way that is inconsistent with total disability or 
with limited doctor’s restrictions.  In this latter situation, the injured worker may have been released by his/
her doctor but  with restrictions the employer cannot accommodate.  In both instances, the individuals re-
main off work receiving total disability benefits. 

In the latter situation, where the injured employee is released to some level of work, but not able to be 
accommodated at work, he or she should not have to sit inside the home all day just because they are on 
comp—but that person MUST act in all  particulars consistently with his/her restrictions.  If the doctor has 
released him to light duty work, but no use of the right upper extremity overhead because of a shoulder in-
jury, he should not be casting and fly fishing in a nearby river or lake.  If an employee has restrictions due 
to a knee injury, she should not be squatting to plant a vegetable garden or playing beach volleyball.  IF 
THE EMPLOYEE IS RESTRICTED FROM PERFORMING AN ACTIVITY IN A WORK SETTING, S/
HE SHOULDN’T BE DOING IT AT HOME OR IN PUBLIC.   

Total disability is a little bit different, but the same general rules apply.  If the doctor says that the individu-
al is disabled and cannot return to any level of work, even something sedentary that the employer would/
could accommodate, then that employee should not be at the park without the cane the doctor says they 
need to have to ambulate, should not be hanging out at the local bar for all hours waiting for co-workers to 
get off work and have a beer when the doctor says the narcotic pain medication they are taking would make 
them drowsy and they need to lay down or sit i n a recliner for a significant part of the day.   

If medications make an employee too tired to drive, they should not be seen driving, even if someone 
else is in the car.  Simply put, a totally disabled individual should not be out in public acting as though the 
only time they are totally disabled is when they are at the doctor. 

Those considered to be “totally disabled” by their physician must also be careful for an additional 
reason.  They must mind their activity restrictions and prohibitions  not only to help with their continued 
recovery but to prevent a premature end to their benefits.  If an employee is taking therapy for a back 
injury but just cannot seem to improve and get back to some level of working, the compensation carrier 
will comb those physical therapy records; comments like “I was doing better till we went camping last 
weekend,” or “I shouldn’t have ridden the roller coaster that last time it really jerked me around” will 
lead to the potential argument that there was an intervening incident non-work-related that has halted 
recovery.   This could be used to argue an “aggravation” of the work injury by something non-work-
related, which would mean that disability after that date could be seen as non-compensable, particularly if 
there is a significant change for the worse in the individual’s symptoms. 

The key to determining whether the activity is one which the employee should engage in is simple—does 
s/he feel he/she must “have an explanation” if “caught” doing it?  The videotaped activity would be used by 
the employer/ compensation carrier to show a Judge in a compensation proceeding, in order to argue that 
the employee is not “really” as disabled as alleged--what would be a reasonable explanation by the employ-
ee?  Many Judges find inconsistent behavior to detract from an injured worker’s credibility overall, not just 
about “that one day where my grandson wanted to shoot hoops, so I did, but I was in bed for the rest of the 
week.” 
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Additionally, some employers hold summer get togethers as part of “team building.”  An injured worker 
should consider how and whether attendance could have an adverse impact on their compensation case.  Please 
understand that there could be many eyes on that individual at the company picnic, so if she is playing badmin-
ton and moving that injured shoulder freely and not showing pain—people will notice.  If he is totally disabled, 
but is in a foursome for the company competitive golf outing, people will notice.  Activities like this can have two 
purposes—camaraderie and potentially “setting up” or “trapping” people on comp who act inconsistently with 
restrictions or disability at the picnic/softball tournament/golf outing/family day at the amusement park/fun 
summer activity. 

Life does not necessarily stop when one is injured but a different scrutiny may be applied to an injured worker.  
A person cannot be totally disabled while talking to the comp nurse and unloading a boat by himself into Lake Erie 
bending, twisting and moving without issues.  Restrictions that limit work activities must be considered to be an 
across the board recommendation.  There is a reason the doctor implements restrictions:  the employee should be 
focused on healing and the restrictions are to aid in that.  Acting inconsistently with them or aggravating a work 
injury with non-work-related activities may severely impact the worker’s compensation claim. 

Employers, workers’ compensation adjusters and sometimes even co-workers, cannot understand how an indi-
vidual can be living an active lifestyle and do everything BUT work.  Injured employees MUST exercise caution and 
consider the potential activity in light of their work status—total disability or restrictions and whether it might 
“look” inconsistent with those restrictions.  That worker doesn’t want to have defense counsel, a Workers’ Compen-
sation Judge and, sadly, his/her own attorney cause panic when they say, “I know what you did this summer.” 

 

BLAUFELD SCHILLER & HOLMES LLP 

810 Penn Avenue, Suite 700 

Pittsburgh, PA  15222 

412-391-0775 

1-800-343-9384 

bsh@bshlaw.net  







How Long Should You Wait Before Accepting Settlement for Car Accident Injuries? 
 

By Sam Dhaliwal 
 
If you’ve been injured in a motor vehicle accident, its likely that you have been approached by 
the at-fault driver’s liability insurance company. Often times, the liability insurance will contact 
you to negotiate a settlement before the full scope of injuries and any associated complications 
can be discovered. The reality is that a personal injury claim takes time, and your injuries may 
turn out to be more complex than initially assessed. However, you may need to make a deci-
sion—will you finish medical treatment before you accept an injury settlement, or will you do 
the best you can to secure a fair settlement before fully recovering?  
 
An experienced personal injury attorney can make it much easier to navigate this process and 
help you make the right choice. If you’ve been injured in a car accident, contact our team of ex-
perienced attorneys at Caroselli Beachler & Coleman to set up a free consultation. 
 
The Role of Maximum Medical Improvement 
Reaching recovery isn’t always clear—its important to know when you’ve reached maximum 
medical improvement. Maximum medical improvement is a term that means you have plat-
eaued in treatment and reached the limit of recovery from your injuries even if treatment were 
to continue. This can indicate full recovery, or where full recovery isn’t possible, a “baseline” of 
symptoms that can be expected to continue indefinitely. Waiting until you’ve reached maximum 
medical improvement before accepting a settlement will give you a better developed under-
standing of your medical expenses, what type of care you may need moving forward, and ulti-
mately the value of your case. 
 
How Waiting May Affect Your Claim 
There are benefits and disadvantages that come with delaying a personal injury settlement. 
Waiting can be scary, as you may see the expenses of your claim start to pile up immediately. 
Medical providers may put a hold on billing until your claim resolves, but not all care providers 
are willing to do so, and waiting to pay your bills may affect your credit.  
 
On the other hand, if you wait to finish medical treatment before negotiating a settlement, you 
will have the complete and final cost of your medical bills, the effects on your career and earn-
ing ability, and other expenses caused by your injuries.  
 
Potential Consequences of Taking an Immediate Settlement 
Taking an early settlement is rarely the best option. The earlier you accept a settlement, the less 
information you have about your injuries and their impact on your life. Remember, accepting a 
settlement means signing away the right to sue for your injuries, including injuries that were 
undiscovered at the time of settlement even when they were caused by the accident. If you ac-
cept a settlement immediately so you can pay your bills and later find out that you are perma-
nently injured and unable to work, it’s too late. You cannot go back to the at-fault party and de-
mand more compensation—all additional expenses fall squarely on your shoulders. 

https://www.cbmclaw.com/personal-injury/serious-injuries/
https://www.cbmclaw.com/personal-injury/serious-injuries/


 
Discussing Your Options with Your Attorney 
Each personal injury case and each victim is different. Accordingly, the best option for when to settle 
your claim differs on a case-to-case basis—which is why it is so important to consult with an attorney. 
The law firm of Caroselli Beachler Coleman has been representing injured people for over 50 years. 
We understand the nuances of each case, and can apply our experience to determine the best plan of 
action towards maximum compensation. We offer free consultations and can meet at a location con-
venient to you. After learning more about your accident and injuries, we can help you decide the tim-
ing of negotiations for the best possible outcome of your case. If you, a family member, or friend were 
injured in a car accident, give us a call at 1-800-222-8816. 
 
 

CAROSELLI BEACHLER & COLEMAN, LLC 

REPRESENTING INJURED PERSON AND THEIR FAMILIES THROUGHOUT WESTERN PA SINCE 1972. 

 

NO FEES UNLESS DAMAGES ARE RECOVERED. 

LOCAL APPOINTMENTS AVAILABLE. 

412-391-9860 

1-800-222-8816 

www.cbmclaw.com 

http://www.cbmclaw.com


NWPA ALF News Page 20 

orientation, disability, gender 

identity or expression, ances-

try, pregnancy, or any other 

characteristic prohibited by 

law.  

As, the AFL-CIO will not toler-

ate discriminatory, harassing 

or otherwise unacceptable be-

havior in the workplace or at 

The NWPA Area Labor Federa-

tion, AFL-CIO is committed to 

providing an environment free  

From discrimination and harass-

ment, regardless of an individu-

al’s race, ethnicity, religion, 

color 

Sex, age, national origin, sexual 

any of its activities, events or 

meetings. It adopts the follow-

ing code o conduct and expects 

everyone in the workplace—and 

those who participate in any of 

its activities, events or meetings 

— abide by it.  

NWPA ALF Code of Conduct 

Butler County 

CLC: 

Meeting 7:30 PM on  

Wednesday,  7/3/24  

Wednesday, 8/7/24 

Wednesday, 9/4/24 

UAW 3303  Hall  

112 Hollywood Rd. 

Butler, PA  16003 

 

For more information call 

724-355-5706 

Clearfield-Elk-

Cameron-Jefferson  

(Potter) CLC: 

Blended Meeting 7:30 PM  

Thursday, 7/4/24 - CANCELLED 

Thursday ,  8/1/24 

Thursday 9/5/24 

IBEW LU5 

1400 Leonard Road 

Clearfield, PA16830 

 

For more information call  

814-937-2208. 

 

Beaver-

Lawrence CLC: 

Meeting 7:30 PM  

Monday,  7/15/24 

Monday,  8/19/24 

Monday, 9/16/24 

USW 8183 

1455 Market St 

Bridgewater, PA  15009 

 

EBOARD—6:30 PM 

General—7:00 PM 

 

 

For more information 

call 724-971-7473 

NWPA ALF Central Labor Council Meeting Information 

Upcoming—NWPA Blended Meetings 

NWPA ALF Blended Meeting 

Meeting 7:00 PM  

Wednesday’s—6/26/24, 9/25/24 & 12//11/24 

EBoard 6:00 PM  General 7:30 PM 

In person: AFSCME DC 8 Hall 

1276 Liberty St Franklin, Pa 16323 or via Zoom 

Special Speakers—TBD 

RSVP 814-450-6520 or director.nwpa.alf@gmail.com 
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Mercer County CLC: 

Meeting 7:30 PM 

 Thursday, 6/20/24—

cancelled 

Thursday, 7/18/24—cancelled 

Thursday, 8/15/24 

Thursday, 9/19/24 

 

USW 1660 Hall 

1028 Roemer Blvd 

 Farrell, PA16121 

 

For more information call or 

you plan on attending please 

call or text  

724-854-0605. 

Venango-Clarion 

Chapter: 

 Blended Meeting 6:00 PM  

Thursday,  7/11/24 

Thursday, 8/8/24 

Thursday, 9/12/24 

IAM 1842 Hall 

24 Front St 

Franklin 16323 

 

For more information call 

814-671-4420. 

Warren-Forest  

(McKean) CLC:  

Blended Meeting 6:00 PM  

Thursday, 7/4/24—cancelled 

Thursday, 8/1/24 

Thursday, 9/5/24 

 

 IUOE 95 Hall 

116 Dobson Ave 

Warren 16365 

 

For more information call  

814-730-7558 

Greater West-

moreland CLC: 

Blended Meeting 7:00 PM  

Monday,  7/15/24 

Monday, 8/19/24 

Mondayy, 9/16/24 

Hemfield VFD 

421 Thornton Rd  Greens-

burg 15601 

 

For more information call 

724-493-9964 

Indiana-Armstrong 

CLC: 

 Blended Meeting 7:30 PM  

Thursday, 7/25/24 

Thursday, 8/22/24 

Thursday, 9/26/24 

 

UMWA 1412   

51 Eleventh St 

 Lucernemines, PA 15754 

 

For more information call  

315-209-0002 

 

ERIE—CRAWFORD 

CLC: 

EBoard 5:30 pm  

General 6:30 pm 

 Wednesday,  7/10/24—

eboard only 

Wednesday, 8/7/24  - eboard 

only 

Wednesday, 9/4/24  

ADMIRAL ROOM—BLASCO 

LIBRARY  

160 W. FRONT ST ERIE ,PA 

16507 

For more information call 

814-602-4590 


