
 

 

2025  & 2026 NWPA ALF QUARTERLY MEETINGS  
 

Wednesday, September 24, 2025 
Wednesday, December 10, 2025 

Wednesday, March 25, 2026 
Wednesday, June 24, 2025 

Wednesday, September 23, 2026 
Wednesday, December 9, 2026 

 
All meetings are in person and Zoom 

6:00 PM Executive board 
7:00 PM General Meeting 

 
AFSCME District 85—Conference Room 

1276 Liberty Street 
Franklin, PA  16323 

RSVP director.nwpa.alf@gmail.com 
814-450-6520 

NWPA ALF NEWS Fall 2025 Newsletter 



 

NWPA ALF Interim Chair, Shane Clark  - taking care of business.   
A motion was made to rename the  Annual Golf Outing to the 
Andrew Harkulich Memorial Golf Outing beginning in 2026.   
The motion was received, with a 2nd—the motion carried.  



 



 



 



 



 



 



 

American Income Life   412-335-9990 

Blaufield, Schiller & Holmes Pittsburgh, PA 412-391-0775 

Butler CLC Butler, PA 724-607-1030 

Clearfield, Elk, Cameron, Jefferson, Potter CLC Clearfield, PA 814-937-2208 

Committee to re-elect Chris Campanelli Erie, PA 814-460-0176 

Committee to re-elect Jack Lee Erie, PA 814-823-9940 

Edgar Snyder & Associates Pittsburgh, PA 412-418-3606 

Erie Crawford CLC Erie, PA 814-602-4590 

Erie County Democratic Party Erie, PA 814-732-0097 

Fulton Athletic Club Erie, PA 814-454-9176 

Greater Westmoreland CLC Greensburg, PA 724-483-9964 

Highmark Blue Cross Blue Shield Erie, PA 814-871-6825 

IAM DISTRICT 65 Jamestown, NY 716-487-1982 

IBEW 5 Pittsburgh, PA 412-432-1400 

IBEW 56 Erie, PA 814-825-5505 

IBEW 459 Johnstown, PA 814-535-7655 

IBEW 712 Beaver, PA 724-730-6823 

IBEW 1319 Kingston, PA 570-714-1352 

IBT 205 White Oak, PA 888-751-7988 

Indiana – Armstrong CLC Lucernemines, PA 724-357-2489 

Ironworkers Local 3 Pittsburgh, PA 412-227-6767 

IUOE 66 Pittsburgh, PA 412-968-9120 

IUOE 95 Pittsburgh, PA 412-442-4702 

John Kluck Catering Oil City, PA 814-657-3108 

Mercer CLC Clark, PA 724-699-7757 

PA AFL-CIO Harrisburg, PA 717-238-9351 

Sign Savers Meadville, PA 814-333-1250 

UFCW One Oriskany, NY 315-797-9600 

UWUA 102J Butler, PA 724-992-4650 

USW District 10 North Versailles, PA 412-824-8140 

Venango/Clarion/Warren/Forest CLC Franklin, PA 814-671-4420 

SPONSORS & CONTRIBUTORS 



 

 



 



 

 



 



 

 



 



 

 



 



 

 

PUMPKIN SPICE DOESN’T FIX EVERYTHING 
While many of us turn to pumpkin spice everything when fall rolls around, even a $10 

pumpkin spice latte may not fix what ails an injured worker.  However, some people do NOT 
want to be on high doses of opioids or other such prescriptions to address their complaints.  
They turn to “non-traditional” medications or products that may be of benefit.  Where does 
that leave them as far as payment by the workers’ compensation carrier? 

A recent Pennsylvania Supreme Court case, Schmidt v. Schmidt et al.,  holds that sup-
plements prescribed by a physician will be reimbursable under the Act by the compensation 
carrier.  In Schmidt, an attorney injured himself when loading a trial case with his hearing 
files.  (YES, THEY CAN BE HEAVY!).  As part of his ongoing medical treatment for his 
work injury, he was recommended opioid medication, which he took for a while, but then, as 
his provider wanted to increase dosages, he looked for other alternatives.  He felt that opioids 
were not the best for someone who drives to and from compensation proceedings and must 
be able to concentrate/think quickly.  He talked with his provider about other alternatives, 
and after trying some other treatments, CBD oil was suggested.  Mr. Schmidt obtained the 
CBD oil from a natural remedy store, and presented the doctor’s prescription for same and 
his receipts to the workers’ compensation carrier.  They refused to reimburse him.  Being an 

attorney, he of course filed a Petition for Penalties.  �  
The Judge hearing his case found that Attorney Schmidt had followed his provider’s 

recommendation.  Further, the CBD oil, which had no THC in it nor any harmful side ef-
fects, was helpful to him.  While Mr. Schmidt had a prescription, he did not go to a pharma-
cy for it, but the WCJ did not consider that a requirement, as the Judge found he was using 
it “in accordance with the directions on the packaging materials” and that it was of benefit to 
him in addressing his pain and helping him sleep. 

The intermediate appellate body, the Workers’ Compensation Appeal Board, re-
versed the Judge’s decision, finding that CBD oil cannot be a “reasonable medical treat-
ment” that must be reimbursed under the Act.  The Board got bogged down in issues about 
letters sent to doctors and attorneys marketing CBD PRODUCTS for violating federal law, 
and other such tangents.  Dissenting Commissioners of the Board urged that the Judge was 
correct in allowing the penalty, and pointed out that allowing CBD oil for Mr. Schmidt 
would eliminate or greatly reduce his need for opioid medication, clearly in line with the hu-
manitarian purposes of our Workers’ Compensation Act. 

The Commonwealth Court discussed many of the issues that the Board had relied up-
on to deny reimbursement, and then noted that the Board failed to address the most im-
portant issue:  can we consider CBD oil a medicine or supply within the meaning of the 
Workers’ Compensation Act, such that reimbursement of its cost is required.  Put simply, 
the Court said “yes.”   Attorney Schmidt had argued that nothing in the Act requires that 
medicine and supplies as defined in the Act must come through a pharmacy.    The compen-
sation carrier argued that “supplies” under the Act have never been interpreted to include 
substances sold in health food stores for which a prescription is not generally required.  The 
Court did find CBD oil it to be a “supply”—not a DRUG such as a prescription medication 
would be.  The Court recognized that this could “open the floodgates” for homeopathic rem-
edies, but reminded that there had been a medical provider’s prescription in this case for 
Mr. Schmidt to use CBD oil for pain treatment.  The Court further noted that there must be 
establishment of an injury and the need for the supply to treat the injury in order for it to be 
reimbursable.  That was accomplished here. 



 

There were Commonwealth Court Judges who filed dissenting opinions, concerned 
about the “legal status” of such substances as hemp derivatives, believing there to be im-
portant policy consideration—that is need for the Legislature to speak—on such matters.  
CBD oil, the dissenters argued, is not approved for all uses by the FDA; therefore making it a 
permissible “medicine or supply” in this case should not be allowed.  The dissent considered 
CBD to be a “dietary supplement” when used orally as Mr. Schmidt did at times, and that it 
could not legally be marketed that way.  Therefore, they did not believe it could be classified 
under the Act as a “medicine or supply.” 

The case was accepted by the Pennsylvania Supreme Court for consideration.  Please 
know that not every case where Supreme Court review is requested is accepted by our Justic-
es.  In a decision issued earlier this year, the Court affirmed the Commonwealth Court.  In its 
opening paragraph, in fact, the Supreme Court stated: 

For the reasons set forth below, we hold that 
ANY ITEM that is part of a health care  
provider’s treatment plan for a claimant’s  
work-related injury falls within the purview 
of THE BROAD ENCOMPASSING PHRASE 
“medicines and supplies” as provided in [the Act]. 

 As a practical matter, this means that injured workers who are more interested in non
-traditional medical treatment MAY and please note that says MAY be able to have such 
treatment/medicine/supplies covered by carriers.  But while the above quote looks like a 
mighty big blanket, there will likely be some rules placed.  For example, many injured work-
ers utilize massage as part of their treatment—in the past, the Court had held that massages 
that were provided by massage therapists (even those licensed) were not covered for treat-
ment, but massages by physical therapists are.  So this new holding may mean that it will de-
pend on where the treatment/ medicine/supplies are obtained.  And the essential part of the 
Supreme Court’s holding is that it must be part of a health care provider’s treatment plan for 
the work injury.  A worker deciding on his/her own to try supplements or other such 
“supplies” or “medicines” will likely not have that cost reimbursed. 
 As always, it is the best plan to discuss any potential treatment/ supplement/
medication with the provider for the work injury and get the provider’s okay/prescription/
recommendation in writing.  That way there is support for potential coverage.  If there is a 
question about a medicine or supply the employee is using, it is worth discussing with counsel.  
If it should be reimbursed or could arguably be reimbursed, then steps can be taken to work 
toward that coverage. 
 Sadly, though, those Pumpkin Spice Lattes will likely not fall into the medicine or sup-
plies category.  
 

PLEASE NOTE OUR NEW ADDRESS: 
Blaufeld Schiller & Holmes LLP 

220 Grant Street, 7th Floor 
Pittsburgh, PA 15219 

(412) 391-0775 
1-800-343-9384 

bsh@bshlaw.net 



 

 

Lonnie McFall (left) was nominated and elected to the vacant Mercer County Central 

Labor Council.  Lonnie comes from a very extensive labor background.  Former BA/
Representative for Eastern Atlantic States Council of Carpenters and UBC 420 Esti-

mator/Project Manager for Fred Burns Inc. Currently, he serves as Recording Secre-
tary Venango, Clarion, Warren, Forest Central Labor Council and serves on the 
EBoard for NWPA Area Labor Federation. Todd Clary (right) USW District 10 and 

Treasurer of Mercer County Central Labor Council.  Congratulations Lonnie and many 
thanks to both of you for keeping Mercer running over these tough few months.  



 



 

 



 



 

 



 



Interim-Chair Shane Clark 

Sec Treas Phil Lasky  

Vice-Chair Julie Barnett 

Vice-Chair Maria Delgado 

Vice-Chair William Palmer 

Vice-Chair Maria Delgado 

Vice-Chair Adam Copley 

GMP Rep/Trustee Anthony Modaffare 

OPEIU Rep/Trustee Jeffrey Hapke  

IBEW/Trustee Declan Pape 

 
Executive Board Members 
  

Rep B-L CLC-Vacant 

Rep B CLC Jim Saeler  

Rep CECJ (P)CLC Jeff Miller  

Rep E-C CLC Angel Negron 

Rep GWCLC Michael Hartung 

Rep I-A CLC Rachel Sternfeld  

Rep M CLC Lonnie McFall  

Rep V/C/W/F CLC CJ Pete Kluck  

Rep B&CTC Rep Retiree Groups Daryl Busch  

Rep AFSCME Dave Carey  

Rep AFT Vacant 

Rep CWA Steve Tulblaenko  

Rep APSCUF  Rachel Sternfeld 

Rep GMP Anthony Modaffare  

Rep IBEW Declan Pape 

Rep IBT Vacant 

Rep IUOE Vacant  

Rep IUPAT Ron Buechel  

Rep Iron Workers Vacant 

Rep OPEIU Jeffrey Hapke  

Rep PAJBWU John Cochran Jr  

Rep SEIU Mike Butler  

Rep TWU Vacant 

Rep UA Vacant 

Rep UBC Lonnie McFall  

Rep UFCW Rebecca Valvo  

Rep UMWA Chuck Knisell  

Rep USW Paul Pelc  

 
Director NWPA ALF  

Amy Alcorn 

 

 

NWPA AREA LABOR FEDERATION, 

AFL-CIO’S  

CODE OF CONDUCT 

The NWPA Area Labor Federation, AFL-CIO is 

committed to providing an environment free  

From discrimination and harassment, regard-

less of an individual’s race, ethnicity, religion, 

color 

Sex, age, national origin, sexual orientation, dis-

ability, gender identity or expression, ancestry, 

pregnancy, or any other characteristic prohibit-

ed by law.  

As, the AFL-CIO will not tolerate discriminato-

ry, harassing or otherwise unacceptable behav-

ior in the workplace or at any of its activities, 

events or meetings. It adopts the following 

code o conduct and expects everyone in the 

workplace—and those who participate in any of 

its activities, events or meetings — abide by it.  





EBoard 6:00 PM 

In person: AFSCME DC 8 Hall 

1276 Liberty St Franklin, Pa 16323 or via Zoom 

RSVP 814-450-6520 or director.nwpa.alf@gmail.com 

Beaver-Lawrence CLC 

Meeting 7:00 PM  

Monday, 10/20/25 

Monday, 11/17/25 

Monday, 12/15/25 

USW Local 8183 

1455 Market St 

Bridgewater, PA  15009 

 

For more information  

call 724-971-7473 

********************************** 

Butler County CLC 

Meeting 7:30 PM on  

Wednesday,  10/1/25 

Wednesday, 11/5/25 

Wednesday, 12/3/25 

UAW 3303  Hall  

112 Hollywood Rd 

Butler, PA  16003 

 

For more information  

call 724-355-5706 

********************************** 

Clearfield-Elk-Cameron- 

Jefferson  (Potter) CLC 

Blended Meeting 7:30 PM  

Thursday, 10/2/25 - 

SPECIAL PRESENTATION WITH 

MARK HARMON, OSHA & BARB 

HOLMES—BLAUFIELD, SCHILLER 

& HOLMES, LLP 

Thursday, 11/6/25 

Thursday, 12/4/25 

IBEW LU5 

1400 Leonard Road 

Clearfield, PA16830 

 

ERIE—CRAWFORD CLC 

Meeting 6:30 p m 

 Wednesday, 10/1/25 

Wednesday, 11/5/25 

Wednesday, 12/3/25 

ADMIRAL ROOM—BLASCO  

LIBRARY 160 W. FRONT ST  

ERIE ,PA 16507 

For more information call  

814-602-4590 

************************************** 

 

Greater Westmoreland CLC 

Blended Meeting 7:00 PM  

Monday,  10/20/25 

Monday, 11/17/25 

Monday, 12/15/25 

Hemfield VFD 

421 Thornton Rd   

Greensburg 15601 

 

For more information  

call 724-600-6266 

 

*************************************** 

Indiana-Armstrong CLC 

 Blended Meeting 7:30 PM  

THURSDAY, 10/23/25 

Thursday,  11/27/25 

CANCELLED THANKSGIVING 

Thursday, 12/25/25 

CANCELLED CHRISTMAS 

NOVEMBER & DECEMBER TBD 

UMWA 1412   

51 Eleventh St 

 Lucernemines, PA 15754 

Mercer County CLC 

Meeting 7:30 PM 

 Thursday, 10/16/25 

Thursday,  11/20/25 

Thursday ,  12/18/25—Holiday 

Party  

 USW 1660 Hall 

1028 Roemer Blvd 

 Farrell, PA16121 

 

For more information call or 

Text  

724-301-6850 

************************************ 

 

Venango-Clarion Chapter 

Warren-Forest  (McKean) CLC 

Blended Meeting 6:00 PM  

Thursday,  10/9/25 

Thursday, 11/13/25 

Thursday, 12/11/25 

IAM 1842 Hall 

24 Front St 

Franklin 16323 

 

For more information  

call 814-671-4420. 

 


